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SE I 	  BRA IN 	  BR IEF 	  TECHNICAL 	  MANUAL 	  

INTRODUCTION 

The SEI Brain Profiles provide a snapshot of your brain’s current style for 

processing emotional and cognitive data.  

 

 

There are three tools in the Brain Profile series (BRAIN BRIEF, BRAIN TALENT and 

BRAIN SELECTION). They come from the Six Seconds Emotional Intelligence 

Assessment (SEI™). The SEI Assessment is an effective measure that helps people 

develop and apply emotional intelligence professionally and personally. The tools 

are used for a broad range of training, coaching, hiring, and development needs. 

The Six Seconds Model is action-oriented, and easy to use in training and 

development.  

The SEI was developed internationally (in conjunction with Six Seconds’ offices 

world-wide); there are over 53,478 people from over 30 countries who have used 

the tool. The SEI v3.1 questionnaire is composed of 143 items and includes a self-

correcting index and two informational scales (positive impression and 

consistency). This self-report questionnaire is available online or on paper in 

Arabic, Australian, Chinese, English, German, Italian, Japanese, Portuguese, 

Spanish (other languages pending).    

Cognitive data: 

Observations and 

analysis 

Emotional data:  

Your and others’ 

feelings 

Powerful  

insight! + = 
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SIX SECONDS MODEL 

The Six Seconds Emotional Assessment (SEI) is based on the Six Seconds Emotional 

Intelligence Model; a process framework designed to help people put EQ into 

action.  The model consists of three areas, or pursuits: Know Yourself, Choose 

Yourself, and Give Yourself.  Through research and experience, Six Seconds has 

found that by committing to these three pursuits, people are better able to 

develop and use their emotional intelligence to create more positive, healthy, 

effective, and meaningful lives. 

Most people first heard the term “emotional intelligence” in 1995 with the 

publication of Daniel Goleman’s best-selling book, Emotional Intelligence: Why It 

Can Matter More Than IQ. In that work, Goleman laid out a powerful argument that 

such factors as self-awareness, self-discipline, and empathy determine personal 

and professional success. He drew on the work of numerous leading scientists and 

authors who were working to define and measure the skills of emotional 

intelligence. 

To help people put the theory of emotional intelligence into practice, Six Seconds 

developed a three-part model in 1997.  The model considers the work of Peter 

Salovey, Ph.D. (one of Six Seconds’ advisory board members), and John Mayer, 

Ph.D. who first defined EQ as a scientific concept.  It also builds on the model 

popularized by Daniel Goleman.  The Six Seconds Model integrates leading 

thinking and research on this emerging science into a practical structure that 

promotes problem solving, decision-making, and creativity/invention.  The 

ultimate goal is to assist people to be wise, compassionate, and accountable.  
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The Three Pursuits 

The Brain Brief Profile includes three scales with an indicator “bubble.” The three 

“bubbles” are in three different colors.  These colors match the three pursuits of 

the Six Seconds Model of Emotional Intelligence: 

 

1. Know Yourself 

Clearly seeing what you feel and do.  
Emotions are data, and these competencies 
allow you to accurately collect that 
information. (Blue) 

2. Choose Yourself 

Doing what you mean to do.   Instead of 
reacting “on autopilot,” these competencies 
allow you to proactively respond. (Red) 

3. Give Yourself  

Doing it for a reason.  These competencies allow you to put your vision and 
mission into your daily action so you lead on purpose and with full integrity. 
(Green) 
 
 

The three colors on the Brain Brief Profile are linked to these three pursuits, with 

different names: 

Focus:  Do you prefer data that is analytical or emotional? (Linked to Know Yourself) 

Decisions:  Do you tend to protect or innovate? (Linked to Choose Yourself) 

Drive: Are you usually motivated by the practical or the idealistic? (Linked to Give 

Yourself) 
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The Brain Profile Scales 

 

The Brain Profiles include three scales: 

 

Scale One - Focus: 

This scale is about the way you integrate cognitive and emotional data.  

It’s about what you usually notice - not about how you act.  

 

 

 

 

 

 

 

 

 

 

 

Rational Emotional 

At this extreme, people are 

data-driven and usually ignore 

emotions. 

For people at this end, feelings 

tend to be much more 

important than cognitive data. 

This zone suggests data 

first, then emotions 

coming in second. 

Scores around here indicate a 

preference for feelings but a 

blending with logic. 
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Scale Two - Decisions: 

Scale Two tells you how you balance   

risks and opportunities.  

Are you able to easily shift from “careful”   

to “spontaneous” when appropriate? 

 

 

 

 

 

 

 

 

 

 

 

 

 

Evaluative Innovative 

Most people at this far end work 

hard to avoid risk. 

People over here usually like 

novelty and enjoy change. 

Just left of center suggests a 

preference for stability but an 

openness to opportunity. 

Most people in this zone take 

risks, but usually think it 

through before jumping in.  
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Scale Three - Drive:  

The final scale is about balancing   

motivation for the present and the future.  

This scale is about what gives you energy. 

 

 

 

 

 

 

 

 

 

 

 

Practical Idealistic 

People here tend to love getting 

into action and driving results, but 

may only focus on the “now.” 

These people tend to have a strong 

vision of the future and pay less 

attention to the day-to-day. 

This zone suggests a blend of 

taking action – and considering 

the future. 

Around this point, people have 

a future vision plus a pragmatic 

motivation. 
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The Brain Styles 

These eight styles describe people who are “fully” in one Brain Style. Most people 

are a blend of two or three. 

 

Scientist:  
Accurate, 
Careful, Precise. 

 

 

 

Visionary: 
Passionate, 
Transformative. 

Inventor: 
Analytical, 
Creative, Open. 

 

 

 

Guardian: 
Caring, Careful, 
Pragmatic. 

Strategist: 
Precise, Careful, 
Future-oriented. 

 

 

 

Superhero: 
Committed, 
Creative, Real-
world. 

Deliverer: 
Task-oriented, 
Generative, 
Practical.  

 

 

Sage: Caring, 
Protective, 
Future-focused. 
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 BRAIN BRIEF PROFILE 
For     

Date:   

 

Rational 

Evaluative 

Practical 

Emotional 

Innovative 

Idealistic 

  

 

Profile Provided by:   

For more on the Brain Brief and next steps, contact your provider at 

the email above, and visit www.6seconds.org/ brain for free resources. 

The snapshot of your brain’s current style  

for processing emotional and cognitive data 

 

 

 

 

 

 

Your brain’s preferences  

(not necessarily your behavior)  

in focus, decisions, and drive 

Brain Style: The Deliverer.

If someone absolutely needs a solution, do they come to you?  The Deliverer will find a way and move
forward, even if s/he’s not sure where to do.  They sometimes ignore their own and others’ emotions as
they get caught up in creating and solving.  The Deliverer is intensely practical but equally inventive;
this person likes puzzles and gets energy from turning an idea into reality – even if it means stepping
on toes to get there.

See The Brain Brief Interpretations for more. www.6seconds.org/bbig

Sample

Asset: Health

Your EQ Brain Style helps you create physical and

mental wellness.

Opportunity: Decision Making

If you want to make more optimal choices, try

flexing and balancing your EQ Brain Style.

Mar, 6 2013

Focus:
your brain is better
at collecting rational
data (vs. perceiving
emotions).

Decisions:
your brain likes
finding alternatives
(vs. careful
evaluation).

Drive:
your brain slightly
prefers to push for
practical actions (vs.
planning for long
term).

Lorenzo Fariselli <lfariselli@6seconds.org>
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BRAIN TALENT PROFILE 

For                                                                                                                                      Date:  

 

Rational 

Evaluative 

Practical 

Emotional 

Innovative 

Idealistic 

Insights into your current “Brain Apps”  

key tools for the people-side of performance 

To learn more about your Brain Apps, access your free BTP Guide: 

www.6seconds.org/btig.  

To contact the person who provided you this profile: 

 

The 18 “Brain Apps” – your top 6 are highlighted: Your Top Brain Talents in Order 

 

Like a smart phone app, a “Brain App” is a tool for your brain.  These “apps” let you perform important processes using 

cognitive + emotional data to achieve results.  These learned capabilities help people be effective at work and in life. 

9LVLRQ

Brains with this  App are
engaged by creating long-term
meaning, which can then
engage energy.

9LVLRQ

'HVLJQ

This App enables long-term
vision to be blended with
accurately seeing the current
reality.

'HVLJQ

)RFXV

The App helps your brain
maintain attention to what is
important.

)RFXV

&ULWLFDO�7KLQNLQJ

With this App, brains are apt to
make better decisions by
evaluating pros and cons for
now and the future.

&ULWLFDO�7KLQNLQJ

5LVN�7ROHUDQFH

A brain running this app can
jugg le  complex i t i es  and
maintain an even balance.

5LVN�7ROHUDQFH

5HIOHFWLRQ

Brains with this App are likely
to assess risks and evaluate
before jumping into action.

5HIOHFWLRQ

Data Mining

Modeling

Prioritizing

Connection

Emotional Insight

Collaboration

Adaptability

Resilience

Imagination

Proactivity

Problem Solving Entrepreneurship

-RDQ�6DPSOH

Mary Ellen Powell <mepowell@takechargeinc.com>

0D\���������
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 Highest Scores  Lowest Scores

BRAIN DISCOVERY PROFILE 

 
For: 

!
 
Date: 

Execution Time:     

Insights into your brain  
for the people-side of performance

This profile was provided by:  

NOTES

Reflection:  
 !
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Lorenzo Fariselli <lfariselli@6seconds.org>

Decisions:
your brain likes finding alternatives (vs.
careful evaluation).

Drive:
your brain prefers considering long
terms goals (vs. pushing for practical
actions).

15:00 (mm:ss)

Sample 1

QUALITY OF LIFE

Capacity to maintain balance and
satisfaction

HEALTH

Capacity to maintain optimal energy
and functioning

Focus:
your brain is better at collecting rational
data (vs. perceiving emotions).

RESILIENCE

Bouncing ahead.

MODELING

Mapping out logical possibilities.

ENTREPRENEURSHIP

Inventing solutions to future
challenges.

ADAPTABILITY

Accepting multiple perspectives.

COLLABORATION

Creating harmony between people.

CONNECTION

Sensing & mirroring others’ emotions.

Mar, 10 2014

Emotions drive people, and people drive performance.  How are you using your “Brain Talents” to be highly reliable in
creating good results?

The brain has “apps” to access and use data — blending rational and emotional insight.  When has this capability helped you
solve problems and make mostly effective decisions, and when has it not?  How could you make this capability even
stronger?
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Working with Your Brain Strengths and Talents 
 

Pages Omitted from this Sample 
  



 
 

Flexing Your Style 
 

Pages Omitted from this Sample 
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PSYCHOMETRICS 

The Brain Profiles are based on a decade of rigorous research on the SEI 

assessment (see www.6seconds.org/tools/sei/research for more).  Because the 

Brain Profiles are a distillation from the full SEI Assessment, they are much more 

robust than a typical brief profile.  

 

Correlation Analysis: Cronbach’s Coefficient Alpha 

One way to report on the reliability of a psychometric measure is to calculate the 

internal consistency of its underlying scales. Internal consistency refers to the 

extent to which items assigned to a scale are correlated to one another. 

Cronbach’s coefficient alpha was used to calculate the internal consistency of the 

SEI factors. This statistic can range from -1.0 to +1.0 and indicates to what extent 

the items in a factor measure the same construct. An alpha with a positive value 

and greater than 0.6 is considered statistically reliable. 

 

Scale 
Cronbach‘s 

Coefficient Alpha 

Focus:   

  Rational .640 

  Emotional .621 

Decisions:   

  Evaluative .773 

  Innovative .722 

Drive:   

  Practical .742 

  Idealistic .757 
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